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“43.0 TERMINATION FOR BREACH OF WARRANTY TO MAINTAIN
COMPLIANCE WITH COUNTY’S CHILD SUPPORT COMPLIANCE
PROGRAM

Failure of the CONTRACTOR to maintain compliance with the requirements
set forth in Paragraph 42.0 (Contractor's Warranty of Adherence to
County’s Child Support Compliance Program) shall constitute default by
CONTRACTOR under this Agreement. Without limiting the rights and
remedies available to COUNTY under any other provision of this
Agreement, failure of CONTRACTOR to cure such default within ninety (90)
calendar days of written notice shall be grounds upon which COUNTY may
terminate this Agreement pursuant to Paragraph 24.0 (Termination for
Default) and pursue debarment of CONTRACTOR pursuant to County
Code Chapter 2.202.”

Paragraph 44.0 (Contractor's Acknowledgement of County’s Commitment to
Child Support Enforcement) of the Agreement is hereby deleted in its entirety
and in its place shall be inserted the following new Paragraph 44.0 (Contractor's
Acknowledgement of County’'s Commitment to the Safely Surrendered Baby
Law) to read as follows:

“44.0 CONTRACTOR'S ACKNOWLEDGEMENT OF COUNTY’S COMMITMENT
TO THE SAFELY SURRENDERED BABY LAW

CONTRACTOR acknowledges that COUNTY places a high priority on the
implementation of the Safely Surrendered Baby Law. CONTRACTOR
understands that it is COUNTY'S policy to encourage all COUNTY
contractors to voluntarily post the COUNTY'S “Safely Surrendered Baby
Law” poster in a prominent position at CONTRACTOR'S place of business.
CONTRACTOR will also encourage its subcontractors, if any, to post this
poster in a prominent position in the subcontractor’s place of business.
COUNTY'S Department of Children and Family Services will supply
CONTRACTOR with the poster to be used.”

Paragraph 57.0 (Contractor Responsibility and Debarment) of the Agreement is
hereby deleted in its entirety and in its place shall be inserted the following new
Paragraph 57.0 (Contractor Responsibility and Debarment) to read as follows:

“57.0 CONTRACTOR RESPONSIBILITY AND DEBARMENT

571 A responsible contractor is a contractor who has demonstrated
the attribute of trustworthiness, as well as quality, fitness, capacity
and experience to satisfactorily perform the agreement. It is
COUNTY'S policy to conduct business only with responsible
contractors.
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57.2 CONTRACTOR is hereby notified that, in accordance with
Chapter 2.202 of the County Code, if COUNTY acquires
information concerning the performance of CONTRACTOR on
this or other agreements which indicates that CONTRACTOR is
not responsible, COUNTY may, in addition to other remedies
provided in the Agreement, debar CONTRACTOR from bidding or
proposing on, or being awarded, and/or performing work on
COUNTY agreements for a specified period of time, which
generally will not exceed five years but may exceed five years or
be permanent if warranted by the circumstances, and terminate
any or all existing agreements CONTRACTOR may have with
COUNTY.

57.3  COUNTY may debar a contractor if the Board of Supervisors
finds, in its discretion, that the contractor has done any of the
following: (1) violated a term of a agreement with COUNTY or a
nonprofit corporation created by COUNTY, (2) committed an act
or omission which negatively reflects on the contractor’'s quality,
fitness or capacity to perform an agreement with COUNTY, any
other public entity, or a nonprofit corporation created by
COUNTY, or engaged in a pattern or practice which negatively
reflects on same, (3) committed an act or offense which indicates
a lack of business integrity or business honesty, or (4) made or
submitted a false claim against COUNTY or any other public
entity.

57.4 If there is evidence that CONTRACTOR may be subject to
debarment, COUNTY'S Department of Registrar-
Recorder/County Clerk will notify CONTRACTOR in writing of the
evidence which is the basis for the proposed debarment and will
advise CONTRACTOR of the scheduled date for a debarment
hearing before the Contractor Hearing Board.

The Contractor Hearing Board will conduct a hearing where
evidence on the proposed debarment is presented.
CONTRACTOR and/or CONTRACTOR'S representative shall be
given an opportunity to submit evidence at that hearing. After the
hearing, the Contractor Hearing Board shall prepare a tentative
proposed decision, which shall contain a recommendation
regarding whether CONTRACTOR should be debarred, and, if so,
the appropriate length of time of the debarment. CONTRACTOR
and the RR/CC shall be provided an opportunity to object to the
tentative proposed decision prior to its presentation to the Board
of Supervisors.
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After consideration of any objections, or if no objections are
submitted, a record of the hearing, the proposed decision, and
any other recommendation of the Contractor Hearing Board shall
be presented to the Board of Supervisors. The Board of
Supervisors shall have the right to modify, deny, or adopt the
proposed decision and recommendation of the Contractor
Hearing Board.

If a contractor has been debarred for a period longer than five (5)
years, that contractor may after the debarment has been in effect
for at least five (5) years, submit a written request for review of
the debarment determination to reduce the period of debarment
or terminate the debarment. COUNTY may, in its discretion,
reduce the period of debarment or terminate the debarment if it
finds that the contractor has adequately demonstrated one or
more of the following: (1) elimination of the grounds for which the
debarment was imposed; (2) a bona fide change in ownership or
management; (3) material evidence discovered after debarment
was imposed; or (4) any other reason that is in the best interests
of COUNTY.

The Contractor Hearing Board will consider a request for review
of a debarment determination only where (1) the contractor has
been debarred for a period longer than five (5) years; (2) the
debarment has been in effect for at least five (5) years; and (3)
the request is in writing, states one or more of the grounds for
reduction of the debarment period or termination of the
debarment, and includes supporting documentation. Upon
receiving an appropriate request, the Contractor Hearing Board
will provide notice of the hearing on the request. At the hearing,
the Contractor Hearing Board shall conduct a hearing where
evidence on the proposed reduction of debarment period or
termination of debarment is presented. This hearing shall be
conducted and the request for review decided by the Contractor
Hearing Board pursuant to the same procedures as for a
debarment hearing.

The Contractor Hearing Board’s proposed decision shall contain a
recommendation on the request to reduce the period of
debarment or terminate the debarment. The Contractor Hearing
Board shall present its proposed decision and recommendation to
the Board of Supervisors. The Board of Supervisors shall have
the right to modify, deny, or adopt the proposed decision and
recommendation of the Contractor Hearing Board.
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57.5 These terms shall also apply to subcontractors of County
contractors.”

The following new Paragraph 59.0 (Budget Reductions) is hereby inserted
immediately following Paragraph 58.0 (County Policy on Doing Business with
Small Business) of the Agreement to read as follows:

“59.0 BUDGET REDUCTIONS

In the event that the COUNTY'S Board of Supervisors adopts, in any fiscal
year, a COUNTY Budget which provides for reductions in the salaries and
benefits paid to the majority of COUNTY employees and imposes similar
reductions with respect to COUNTY agreements, COUNTY reserves the
right to reduce its payment obligation under this Agreement
correspondingly for that fiscal year and any subsequent fiscal year during
the term of this Agreement (including any extensions), and the services to
be provided by CONTRACTOR under this Agreement shall also be
reduced correspondingly. COUNTY'S notice to CONTRACTOR regarding
said reduction in payment obligation shall be provided within thirty (30)
calendar days of the Board'’s approval of such actions. Except as set forth
in the preceding sentence, CONTRACTOR shall continue to provide all of
the services set forth in this Agreement.”

The following new Paragraph 60.0 (Compliance with the County's Jury Service
Program) is hereby inserted immediately following Paragraph 59.0 (Budget
Reductions) of the Agreement to read as follows:

“60.0 COMPLIANCE WITH THE COUNTY'S JURY SERVICE PROGRAM
60.1 Jury Service Program:

This Agreement is subject to the provisions of the COUNTY'S
ordinance entitled Contractor Employee Jury Service (“Jury
Service Program”) as codified in Sections 2.203.010 through
2.203.090 of the Los Angeles County Code, a copy of which is
attached hereto as Exhibit E and incorporated by this reference
into and made a part of this Agreement.

60.2  Written Employee Jury Service Policy.

60.2.1 Unless CONTRACTOR has demonstrated to COUNTY'S
satisfaction either that CONTRACTOR is not a
“Contractor” as defined under the Jury Service Program
(Section 2.203.020 of the County Code) or that
CONTRACTOR qualifies for an exception to the Jury
Service Program (Section 2.203.070 of the County
Code), CONTRACTOR shall have and adhere to a

LR Computers Agreement #73993
Amendment Number One

Page 11




60.2.2

60.2.3
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written policy that provides that its employees shall
receive from CONTRACTOR, on an annual basis, no
less than five days of regular pay for actual jury service.
The policy may provide that employees deposit any fees
received for such jury service with CONTRACTOR or that
CONTRACTOR deduct from the employee’s regular pay
the fees received for jury service.

For purposes of this Subparagraph, “contractor” means a
person, partnership, corporation or other entity which has
an agreement with COUNTY or a subcontract with a
COUNTY contractor and has received or will receive an
aggregate sum of $50,000 or more in any 12-month
period under one or more County agreements or
subcontracts. “Employee” means any California resident
who is a full-time employee of CONTRACTOR. “Full-
time” means 40 hours or more worked per week, or a
lesser number of hours if: 1) the lesser number is a
recognized industry standard as determined by
COUNTY, or 2) CONTRACTOR has a long-standing
practice that defines the lesser number of hours as full-
time. Full-time employees providing short-term,
temporary services of 90 days or less within a 12-month
period are not considered full-time for purposes of the
Jury Service Program. If CONTRACTOR uses any
subcontractor to perform services for COUNTY under the
Agreement, the subcontractor shall also be subject to the
provisions of this Subparagraph. The provisions of this
Subparagraph shall be inserted into any such
subcontract agreement and a copy of the Jury Service
Program shall be attached to the agreement.

If CONTRACTOR is not required to comply with the Jury
Service Program when the Agreement commences,
CONTRACTOR shall have a continuing obligation to
review the applicability of its “exception status” from the
Jury Service Program, and CONTRACTOR shall
immediately notify COUNTY if CONTRACTOR at any
time either comes within the Jury Service Program’s
definition of “Contractor” or if CONTRACTOR no longer
qualifies for an exception to the Jury Service Program. |n
either event, CONTRACTOR shall immediately
implement a written policy consistent with the Jury
Service Program. COUNTY may also require, at any
time during the Agreement and at its sole discretion, that
CONTRACTOR demonstrate to COUNTY'S satisfaction




18.

19.

20.

21.

22.

that the CONTRACTOR either continues to remain
outside of the Jury Service Program’s definition of
“Contractor” and/or that CONTRACTOR continues to
qualify for an exception to the program.

60.2.4 CONTRACTOR'S violation of this Subparagraph of the
Agreement may constitute a material breach of the
Agreement. In the event of such material breach,
COUNTY may, in its sole discretion, terminate the
Agreement and/or bar CONTRACTOR from the award of
future COUNTY agreements for a period of time
consistent with the seriousness of the breach.”

The following new Paragraph 61.0 (Notice to Employees regarding the Safely
Surrendered Baby Law) is hereby inserted immediately following Paragraph 60.0
(Compliance with the County’s Jury Service Program) of the Agreement to read
as follows:

“61.0 NOTICE TO EMPLOYEES REGARDING THE SAFELY SURRENDERED
BABY LAW

CONTRACTOR shall notify and provide to its employees, and shall
require each Subcontractor to notify and provide to its employees, a fact
sheet regarding the Safely Surrendered Baby Law, its implementation in
Los Angeles County, and where and how to safely surrender a baby. The
fact sheet is set forth in Exhibit F (Safely Surrendered Baby Law) of this
Agreement and is also available on the Internet at www.babysafela.org for
printing purposes.”

Exhibit E (Jury Service Ordinance), a true and correct copy of which is attached
hereto and incorporated herein by this reference, shall be added to the
Agreement immediately following Exhibit D (Contractor Acknowledgement and
Confidentiality Agreement) thereto.

Exhibit F (Safely Surrendered Baby Law), a true and correct copy of which is
attached hereto and incorporated herein by this reference, shall be added to the
Agreement immediately following Exhibit E (Jury Service Ordinance) thereto.

Exhibit G (IRS Notice 1015), a true and correct copy of which is attached hereto
and incorporated herein by this reference, shall be added to the Agreement
immediately following Exhibit F (Safely Surrendered Baby Law) thereto.

Except as otherwise provided under this Amendment Number One, the
Agreement, as previous amended under Change Notice Number One dated
January 23, 2003, and incorporating all preambles and recitals set forth herein
and therein, shall remain unchanged and in full force and effect.
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AMENDMENT NUMBER ONE
TO AGREEMENT NUMBER 73993
BY AND BETWEEN
THE COUNTY OF LOS ANGELES AND
LR COMPUTERS, INC.

IN WITNESS WHEREOF, CONTRACTOR has executed this Agreement, or caused it to
be duly executed and County of Los Angeles, by order of its Board of Supervisors has
caused this Agreement to be executed on its behalf by the Mayor of said Board and
attested by the Executive Officer-Clerk of the Board of Supervisors thereof, the day,

month and year first above written.

ATTEST:

SACHI A. HAMAI
Executive Officer-Clerk
of the Board of Supervisors

By

LR COMPUTERS, INC.
By Ml VT~

AUTHORIZED SIGNATURE
Peree . i

PRINT OR TYPE NAME
MavAg e

TITLE
32-..0965%4Lb

APPROVED AS TO FORM:

RAYMOND G. FORTNER, JR.
County Couns

By

José Sitva’ \
Principal Deputy County Counsel
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Tax |dentification Number

COUNTY OF LOS ANGELES

By:

Michael D. Antonovich
Mayor, Los Angeles County
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Title 2 ADMINISTRATION
Chapter 2.203.010 through 2.203.090
CONTRACTOR EMPLOYEE JURY SERVICE

2.203.010 Findings.

The board of supervisors makes the following findings. The county of Los Angeles allows its
permanent, full-time employees unlimited jury service at their regular pay. Unfortunately, many
businesses do not offer or are reducing or even eliminating compensation to employees who
serve on juries. This creates a potential financial hardship for employees who do not receive
their pay when called to jury service, and those employees often seek to be excused from
having to serve. Although changes in the court rules make it more difficult to excuse a
potential juror on grounds of financial hardship, potential jurors continue to be excused on this
basis, especially from longer trials. This reduces the number of potential jurors and increases
the burden on those employers, such as the county of Los Angeles, who pay their permanent,
full-time employees while on juror duty. For these reasons, the county of Los Angeles has
determined that it is appropriate to require that the businesses with which the county
agreements possess reasonable jury service policies.

2.203.020 Definitions.

The following definitions shall be applicable to this chapter:

A. “Contractor” means a person, partnership, corporation or other entity which has an
agreement with the county or a subcontract with a county contractor and has received
or will receive an aggregate sum of $50,000 or more in any 12-month period under one
or more such agreements or subcontracts.

B. “Employee” means any California resident who is a full-time employee of a contractor
under the laws of California.

C. “Agreement” means any agreement to provide goods to, or perform services for or on
behalf of, the county but does not include:

1. A agreement where the board finds that special circumstances exist that justify a
waiver of the requirements of this chapter; or

2. A agreement where federal or state law or a condition of a federal or state program
mandates the use of a particular contractor; or

3. A purchase made through a state or federal agreement; or

4. A monopoly purchase that is exclusive and proprietary to a specific manufacturer,
distributor, or reseller, and must match and inter-member with existing supplies,
equipment or systems maintained by the county pursuant to the Los Angeles
County Purchasing Policy and Procedures Manual, section P-3700 or a successor
provision; or

5. A revolving fund (petty cash) purchase pursuant to the Los Angeles County Fiscal
Manual, section 4.4.0 or a successor provision; or
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6. A purchase card pursuant to the Los Angeles County Purchasing Policy and
Procedures Manual, section P-2810 or a successor provision; or

7. A non-agreement purchase with a value of less than $5,000 pursuant to the Los
Angeles County Purchasing Policy and Procedures Manual, section A-0300 or a
successor provision; or

8. A bona fide emergency purchase pursuant to the Los Angeles County Purchasing
Policy and Procedures Manual, section PP-1100 or a successor provision.

D. “Full time” means 40 hours or more worked per week or a lesser number of hours if the
lesser number is a recognized industry standard as determined by the chief
administrative officer or the contractor has a long-standing practice that defines a full-
time schedule as less than 40 hours per week.

2.203.030 Applicability.

This chapter shall apply to contractors who enter into contracts that commence after July 11,
2002. This chapter shall also apply to contractors with existing agreements which are
extended into option years that commence after July 11, 2002. Agreements that commence
after May 28, 2002, but before July 11, 2002, shall be subject to the provisions of this chapter
only if the solicitations for such agreements stated that the chapter would be applicable.

2.203.040 Contractor Jury Service Policy.

A contractor shall have and adhere to a written policy that provides that its employees shall
receive from the contractor, on an annual basis, no less than five days of regular pay for
actual jury service. The policy may provide that employees’ deposit any fees received for such
jury service with the contractor or that the contractor deduct from the employees’ regular pay
the fees received for jury service.

2.203.050 Other Provisions.

A. Administration. The chief administrative officer shall be responsible for the
administration of this chapter. The chief administrative officer may, with the advice of
county counsel, issue interpretations of the provisions of this chapter and shall issue
written instructions on the implementation and ongoing administration of this chapter.
Such instructions may provide for the delegation of functions to other county
departments.

B. Compliance Certification. At the time of seeking an agreement, a contractor shall
certify to the county that it has and adheres to a policy consistent with this chapter or
will have and adhere to such a policy prior to award of the agreement.
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2.203.060 Enforcement and Remedies.

For a contractor’s violation of any provision of this chapter, the county department head
responsible for administering the agreement may do one or more of the following:

1. Recommend to the board of supervisors the termination of the agreement;
and/or,
2. Pursuant to chapter 2.202, seek the debarment of the contractor.

2.203.070. Exceptions.

A. Other Laws. This chapter shall not be interpreted or applied to any contractor or
to any employee in a manner inconsistent with the laws of the United States or
California.

B. Collective Bargaining Agreements. This chapter shall be superseded by a

collective bargaining agreement that expressly so provides.

C. Small Business. This chapter shall not be applied to any contractor that meets all
of the following:

1. Has ten or fewer employees during the agreement period; and,

2. Has annual gross revenues in the preceding twelve months which, if added to
the annual amount of the agreement awarded, are less than $500,000; and,

3. Is not an affiliate or subsidiary of a business dominant in its field of operation.

“Dominant in its field of operation” means having more than ten employees and annual
gross revenues in the preceding twelve months which, if added to the annual amount of
the agreement awarded, exceed $500,000.

“Affiliate or subsidiary of a business dominant in its field of operation” means a business
which is at least 20 percent owned by a business dominant in its field of operation, or by
partners, officers, directors, majority stockholders, or their equivalent, of a business
dominant in that field of operation.

2.203.090. Severability.

If any provision of this chapter is found invalid by a court of competent jurisdiction, the
remaining provisions shall remain in full force and effect.
















