
November 8, 2022 General Election

County Employee Election Worker Program – Mandatory Allocation Status

Department
Mandatory 

Allocation

Total 

Mandatory 

Referrals

Percent 

Complete

AGING AND DISABILITIES 2 3 150%

AGRICULTURAL COMMISSIONER WEIGHTS & MEASURES 2 2 100%

ALTERNATIVE PUBLIC DEFENDER 2 2 100%

ANIMAL CARE & CONTROL 6 5 83%

ASSESSOR 6 1 17%

AUDITOR-CONTROLLER 3 3 100%

BEACHES AND HARBORS 2 3 150%

BOARD OF SUPERVISORS 8 8 100%

CHIEF EXECUTIVE OFFICE 8 8 100%

CHILD SUPPORT SERVICES 7 7 100%

CHILDREN & FAMILY SERVICES 43 44 102%

CONSUMER & BUSINESS AFFAIRS 1 3 300%

CORONER 3 3 100%

COUNTY COUNSEL 3 4 133%

PUBLIC SOCIAL SERVICES 69 75 109%

DISTRICT ATTORNEY 31 0 0%

ECONOMIC OPPORTUNITY 2 2 100%

FIRE 75 11 15%

HEALTH SERVICES 338 9 3%

HUMAN RESOURCES 2 2 100%

INTERNAL SERVICES 8 7 88%

MENTAL HEALTH 24 30 125%

PARKS AND RECREATION 37 22 59%

PROBATION 23 5 22%

PUBLIC DEFENDER 5 3 60%

PUBLIC HEALTH 69 55 80%

PUBLIC LIBRARY 18 13 72%

PUBLIC WORKS 18 10 56%

REGIONAL PLANNING 1 1 100%

SHERIFF 236 59 25%

TREASURER-TAX COLLECTOR 2 2 100%

GRAND TOTAL 1054 402 38%


